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Mandatory for "maternity leave"?

No. Taking maternity leave is a matter of free decision for each woman – only she can decide whether to proceed to the standard maternity leave or decide to deal with the situation differently. The employee can cover the necessary time in connection with childbirth, e.g. by taking convalescent leave, working from home, or temporary incapacity for work. Enter your absence in the IMIS application. After agreement with the employer, you can contract a working time adjustment, arrange work from home, use the adjustment of working hours in the form of a compressed week.
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