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Maternity leave (MD)

Maternity leave is an important personal obstacle to work, during which the employer is obliged to excuse the employee's absence from work, i.e. to provide her with time off. This obstacle belongs exclusively to the employee (woman). An employer cannot force an employee to take maternity leave at a certain point, nor can it prohibit it (for example, with reference to serious operational reasons). During the period of maternity leave, the employee is not entitled to wage compensation. Material security is assumed through a sickness insurance benefit – maternity financial assistance.
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